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The instrument can be used to understand an individual's character through their response to the self-assessment questionnaire. In the workplace, it is widely used to classify individuals according to their personalities. Results from this test can be used during task allocation and motivation methods in the workplace. After conducting a self-assessment, I learned that I have a different personality from what I have always considered myself to have. Through the questions, I came to understand that I am observant, especially to small details. This means that I look out thoroughly before making any decision, especially where I have to consider some information available. Therefore, I can spend almost half of the time allocated for a task reviewing my work after completion or correcting the small mistakes that may not be adding up. I also realized that I am a cooperative idealist who is open to discussing and exchanging the information that other members would be having to make the decision that I end up making become more accurate.  
The instrument can be very useful if used efficiently to achieve employee development goals. The instrument can categorize employees according to their nature, abilities, and weaknesses, which can be important information for use during decision making (Robbins & Ross, 2020). When an employee does not meet the required standards in a specific aspect, they can be put under a development program either in personality or social skills. Therefore, the instrument enables the process of customizing employee development programs according to the needs of every employee. 
The employees may also understand why they need to undergo a development program because they can see the rationale behind them. This instrument enables the identification of the strengths of every employee in the organization. This enables the allocation of duties to be according to individual interests and personalities. One can understand their behavior style and take control whenever there is a need.
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